TRAINING THE CUB LEADEAR

by
Carol H. Atkinson
Saguo Asst. District Commissicner
Caniel Boone Council

~

Submitted to the faculty of the College of Commissioner Science, Palmetto Council,
Blue Ridge Council, Sequoyah Council, Daniel Boone Council, Boy Scouts of America, in
fulfillment of the requirements for the PhD Degree in Commissioner Science. Upon
acceptance by the Faculty Approval Board, this thesis becomes the property of the
Palmetta Council, Blue Ridge Gouncil, Sequoyah Council and Daniel Boone Council.

Signature of Aulthur

(L D2




APPROVAL OF READERS

This is te certify that | have read and approved the thesis entitled,

TRAINING THE CUB LEADEH_ Submitted by Carol H. Atkinsen in
fultfillment of the requirements for the PhD Ijegrea in Go-mmissiuner
Science, College of Commissioner Sclence, Palmetto Council, Blue Ridge
Council, Sequoyah Council, Daniel Boone Council, Boy Scouts of America,

Asheville, North Carclina.

Date of Submittal: ??"")a,uﬁ_ Ko 19857
7 7

(1) “??)wmaw(’fiit,
v 7

(2)

(3)

ABSTRACT
This thesis will glve a better understanding of training the Cub Leader and
identify the why and reascns fnr.dning sa. The thesis will show materials

and events open to Cub Leaders and the ultimate reasan for training.
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INTRODUCTICN

The purpose of this thesis is to explore why we
need training and what kinds of training there is

available for Cub Scout men and women leaders. ,

WHY TRAINING?

Training helps leaders gain knowledge, develop good
attitudes, and acquire skills which are necessary. It
shows leaders how to use the resources available to pruvide
an exciting and beneficial program for the bnys!ihnd this
gets down to the basic reasen for training----- the boys.

Every leader that I have known or talked with as they
start off in a new position or even undertake new training,
are hesitant and lack confidence at first. This certainly
includes myself. Training not anly builds confidence and
teaches us to relax and enjoy our positions but teaches us
where to go to get more information, how to use our resuurces:
and how to get the job dcone. Training teaches 'us how to
collect information and ideas and use them toward thé puUTpoOSes

and methods of cub scuuting.2

Also, to have fun and make:sure
the boys have fun along their trail of scouting.

Personally, when I underwent the ultimate training
course, Cub Scout Woodbadge {endorsed by the strong urging}

of my husband and son), I became enthused and fired up over



(9) Cubbing has grown in our Council and is well
represented on Bistrict and Council levels.

(10) Dur boys hﬁve benefitted by better programming,
programming that supports and fulfills the
purpaoses of Cub Scouting while utilizing the '

methods of Cub Scouting.

OBJECTIYE OF TRAIHING

As a trainer, our primary goal is to meet the learning
abjective of each traiming session. Ta select the training
methods and aids that will help us to meet these uhjectives.3
Then to evaluate each session to be sure the objectives

have been met.

TRATHING COURSES FOR CUB LEADERS

The following are training oppertunities we now offer
our Cub Scout Leaders:

Fast Start. We offer this course to all leaders,

but especially new ones. It is held for 2 hourse,
one night a week for a month, as our schocl round-up
nights are in progress.

- Round Table. We offer this training experience each

second Monday night of the month year round. We
" do crafts, games, songs, skits, leader recognition,
announcements of district and courcil functions,

R



special programs, etc. We also hold jeint Cub
and Boy Scout Roundtables several times a year
with emphasis oén ﬂehelus—Tu—Scnut Transition,
and to foster a unified spirit between these
two major areas of the Scouting Program.

Cub Leader Basic Training. This Course covers

Plan and Methods, What is Cub Scouting, Program
Planning, Den And Pack Management, The Pack
Heefing, Hebelas Den Leader Training, and Den
Coach Seminar.

Hebelos Ledder OUtDoor Weekend. This is a training

dactivity held mostly outdoors for Webelos Leaders.
Hebelos Den Leaders will get a taste of the CQutdoor
skills needéd in working with Webelos Scouts and will
learn how to dse the resources of their natural sur-

rnundings.4

We urge @il HWebelos Leaders and Assistants,
committee persons whoe work with this age group, Cub
Masters, and yes, Assistant ScoutMaster whose job it

is to work with Webelos dens and coordination of Pack
and Troop, to attend.

Pow-How. One of my favoeurites. This big training event
is held once a year and is mostly hands-on sessions.

We have a teme---for example, we used "Dink & Duff® out

of the Boy's Life magazine, had a Dink & Duff Pow Wow

'Bnok. Dink & Duff énw WHow Cakes, characters, etc. We



skills and a dééper, mare dedicated involvement
in Cub Scnuting.5 |
Philmont. Philmont Ranch offers a variety of

intensive Cub Scout Subjects. such as Roundtable,

etc, all during the summer for Scout Leaders.

CUB SCOUT EVENTS

The following are some of the events that Cub Scout
Leaders can take part in with their Cub Scouts. These events
of fer Show-n-Do training for Leaders, Parents, and Baoys.

Cub Scout Den and Pack Meetings. Den meetings, Pack

metings, Committee meetings, and Den cutings, and
Family camping.

District And Council Camporee. Our Council invite Cub

Scouts and Leaders to spend the day at their Boy Scout
Camporee. . The Webelos Scouts are special guests and

are invited to spend the night and participate {competing
with Wehelos Scouts in Heﬁelns eyents, not Boy Scout
events). MHebelos participie in full compliance with
Hational Council requirements pertaining to overnight
camping by Cub Scouts.

Scout Shows. Cubs are invited to set up booths and

displays. Not only do they get to see other Cub Pack
projects but get to see Bey Scout Skills. Also, at.our

Scout Show we have founcil Pineuoqd Derby races for



Cub Scouts.

Cub-pagd Weekend. Cub Scouts and Dads, or a male adult,

are invited out to spend a weekend at Camp. The boy
and Dad get to do crafts, sports, archery, 8B range,
and rowboating together. Also, they cook iheir own .
tin~-foil dinner on a charceal fire, have é campfire
program, hike, and in general spend time together,.

Cub-Mom Weekend. The same as outlined above, only

the Mom and Cub Scout spend the weekend together. This
program is large and a big success.

Cub Scout Day Camp. The Day Camp is set up uwsually for

a week long event. The famp offers the Cub Scout

Programs in Crafts, Archery, BB Range, Sports, or Physical
Fitness, Hature, and Swimming, to name a few. He offer
District :and Council Day Camps. A modified Webelos HWoods
Program is utiliied for Webelos Age Scouts. We usually
end up Camp with a Pafents Day ard B0-ft. banana split! -

SummerTime Program. For those Cub Scouts whoe do not

meet year round, an event is held monthly for the three
summer menths by the Pack. They thereby earn the Summer-
time award.

Sports Program. The Sports Program profides Cub Scouts

the opporiunity to develop new sport skills and to
become skilled in sports he already knows while main-
taining the enthusiasm, ideals, and goals of Cub Scouting

cin mind.



Religious Program. Special Religious Programming is

availablz in most of the major religions which encourages
the Cub Scout to learn about his Church, his family,
himself, and His God; thus helping to fulfil the
committment of the Scout and his "Duty to God". \

Seryice Projects. Most Cub Scout Pécks and their Leaders

are aware of and practice "service to others”, performing
service and love projects for their chartered organization,
their Church, and Schools, and their Community.

Handicapped Scouting. Could not skip this impertant one.

These special boys and girls enjoy scouting on their own
particular level. By working as Leaders wiih these
special kidg, we learn a lot and we receive much, much
more than we give. ThEH-Enjﬂy scouting, the outdoors,
the badges, and the learning on their own capabilities,
and appreciate what is dane for them more than any other
group of-people. We should always encourage through our
training of Cub Scout leaders, working with the special
boys and girls. All handicapped children want to learn

and be a part of the situation.E

BOOKS, TRAINING MANHUALS, AND REFERENCES
Listed are the bocks and matérials used over-the years
fpr enrichment and training of ecur leaders. 1 heard recently

that the Boy Scout Organization was Number Two in printing



material with the United States Government as Number One!?
1 can believe this. Training:is really supported and

backed by our many, many Scout manuals and reference books.

#3918 Tiger Cub Guide Book ' 1
#3230 Wolf Book

#3228 Bear Book

#3232 Hebelos Book

#6410 The Packs First Two Months
#3211 Den Chief Handbook

#3219 Cub Scout Magic

#3222 Cub Scout Songook

#3841 Pack Administration

#3707 Citizenship through Service
#3831 Cub Scout Leader How To Baook
#3843 Crafts for Cub Scouts

#3846 Cub Scout Family Book

#3844 Games for Cub Scouting

#3122 Group Meeting Sparklers

#3170 Knots and How To Tie Them
#3853 Webelos Den Activities

#3214 Staging Den & Pack Ceremonies
#3213 The Hew Cub Scout Fun Book
#3837 Cub Scout Activities

#3613A Train the Trainer Cnference
3842 Skits & Puppets

#3819 Pack Record Book

#3822 Orgarizing a Cub Scout Pack
#3820 Introduction toFamily Camping
#3849 History of Cub Scouting

#3220 Cub Scout Leader Book

Scouting Magazine
Boys Life Magazine

#7259 Cub Scouts & Webelos Scout Program Helps
#64058 : Cub Scout Leader Basic Training Manual
#3058 Scouting for the Mentally Retarded

#3009 Scouting for the Emotionally Disturbed



CHALLENGE OF TRAINING

_ As Council Cub Training Chairman, I feel that even
fhﬁuﬂﬂ I have fifteen years plus _in scouting and held
different positions, that I have just scratched the
surface in Training. Each time we put on a trainiag
Session, f am my own worst critic. A trainng Course
requires effective Ieadership, and careful management.
Careful Planning for successful training is a must.
Foremost, the program of the Boy Scouts of America
shauld be taught. Just remembering the first few years
when I was a new Cub Leader keeps me determined to ensure
that leaders have the training available to them that
they reguire. I feel that by organizing training in our
Council and working with the youth and leaders i am

fulfilling part of my 1ife's plan.

I KNOW I CAN

1 played with Life like a game

To find that Life would do the same.

I wondered why at the end of each day,
Nothing worthwhile had come my way.

Then I decided to make myseif a plan,
And I told myself,” I KHOW I CAN."
sure enough, it happened on that day,
Everything started to come my way.

You too can do just like me,

For that matter, so can anybody.
Get yourself a plan, 7
And tell yourself, ®I KNOK I CAN.®



EUHCLUSIGH

In conclusion, the best way to reach the boy and
to keep him in the Scouting movement, is to make
Scouting interesting, challenging, and fun. By '
training our Leaders we can fulfil this very
important goal.

Hhen we train our leadrs, we offer them the
opportunity to in turn challenge the boy in Scouting---
to help the boy possibly keep out of drugs and alcohol,
to possibly find his life'ﬁ career thrcugh a merit
badge, to possibly become an Eagle Scout, and more
important, to become "his own person” and just be a

good citizen
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T Am a Jommissioner

T am a commissioner —--
commissicnsd by Scouting, UiA.
Cenmissioned to zerve youth through others,
vhe knowing me as a friend, seek my aid -
in serving youth who have cheoosen the Scouting
lifestyle,
Saying, "Un my honor, I will do ry best -7
to be 2 good friend,
to know the Scoutinz service skills,
to practice democratic leadership in our mission
of citizenship training, character building, and
the development of personal mental and physical Pitnessj
And, while holding my life‘®s cup in the waterfall of God’s
Zrace,
50 that others seeing me will lift{ the horizcns
of youth and adults alike to give a view
of worldwide brotherhood and its
potentials for all mankind.
I am a commissioner --
and with Tod's helm, I can help others!
Helo others to zet & view of how the brotherhoecd of men
ean give us peace on earth and among the stars,
ir. the world of worlds bpfth in and out of ourselves;

And, seeingz, believe,

T am a commissioner, Scouting, USA.

January, 1985
Ivan 3. Stafford
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HANDICAP
AWARENESS

NEWSLETTER OF THE NATIONAL ADVISORY COMMITTEE ON SCOUTING FOR THE HANDICAPPED

Yol. 2, Mo, 3

WHAT DOES SCOUTING
DO FOR
HANDICAPPED YOUTH

The [ollowing ectual nceounts of activities were submit-
ted by leaders af Scouting for the Handicapped units,

FROM LANSING, MICHIGAN: "I'LL TAKE HIM"

A hearing impaired boy was turned dowa by a Scout-
master wha didn’t understand such boys. The boy came
1o the Scout Fair and talked through his mother 1o a
member of the council advisory cnmmiltee on Sconting
Ior the Handicapped.

"“Twn other Scoutmasters were then contzeled and one
remarked: ‘I the other Seoutmaoster doesn't want him, T
lake him!"™

"Fhe boy is now a secand class Scout, his mother is on
the commmitiee, and the troop knows sizn language.”

FROM SAN ANTONIO, TEXAS: "SUCCESS BREEDS
SUCCESS"

“Alamp Area Council has [orined a separale distsicl lo
serve Scouting for the Handicapped. This district was
[nrmed in June 1977 with about 13 units and has now
grown o0 unils serving 400 youth. They have their own
district advisory eommitiee, special executive, ele. They

January 1986
]
plan and conduct their own districl activities in addition
to supporling council activities.

“At this wriling, we in our districl have numerous
organizations wishing to sponser Scouting for the han-
dicapped. We send 50-100 youth 10 summer camgp and have
sent one expedilion Lo Philmont. A second is going this
vear. Handivapped Scouling is Lhe fastest growing group
in this council.”

FROM CLIFTON, NEW JERSEY: "PHILMONT—
WE DID 1T™

“All handicapped children want 1o learn and 1o be a parnt
of the situation, It took our troap a whole year of plan-
ning and poing mer and over the muotine of camping we
planned ta follow. Bul we did it and ook nine handicapped
Scauts to Philmont Scout Reservation for a week of the
most exciling experiences they ever had, We had a base
camp and hiked the teails every day. We had good adnlt
leadership and the boys were just greal.

At Scont meelings they still talk about the trip, Lhe
activities. and places we went. Adlost of all, they enjoy dis-
playing some ol their pictures and items they purchased
from PMhitment. N, M., and explaining them to strngers.”

To: Scout Executives

Council Advisory Commiitee Chairman

Directors of Scouting lor the Handicapped
or equivalent

Chairman, Couneil CACOSH Committee

L 000

From: John Bunt, Director of Scouting for
the Handicapped
Pay Scouls of America
31325 Walnot Hill Lane
Irving, TX T0038-3096

Virinn Harris

Chaeirman, National Advisory Commitiee
on Scouting

300 Central Park, Weat

New York, NY 10024




SCOUTING LAUNCHES
A QUALITY FUTURE

During 1983 Doy Scants of America s celebrating s
T3th Anniversary, its Diamond Fublilee. Gala events in
eouncils and at the national leve] recall the highlights of
the past and the present. We hase paid 1nibute to Seont-
ing's pioneers, to 72 million alomni. and to numerons
events which have helped shape the movemenl into what
it is Leeday.

TFhe vear is alse ane in which we lainch inta the Juture,
Last Iall (2 was intmduced, a program of quality balanced
provth. Chief Scoit Exceutive Ben 1. Lowe safd, )2 33
tlesigned o pmovide the toals and frmmework to serve a
eraving membtership with the best poogram svailable,

“The gquality unil. disteict. aod councit play a major
e in o plan for hatanced membership growth, Qaal-
ity standanls intedueed in 1984 provided a basis lor plon-
ning in 15, These standards are being reinforced as the
movemend moes inte 1986 and bevond. The unit leader
seleetion process has been strengthened to insure con-
tinuity iz unils in vrder to ofler @ quelity program that
emhraces all members active in Scouting.”

The comerstone of Q2 is the quality unit, Quality pro-
grani witl produce and attract vouth. A series of objec-
tives or standands hos been identilied to guide ugils 1o
achicving quality unit recognition. The ohjectives include
unit leader seleciion with approval of the head of the char-
tered grganization, " Intmduction lo Leadership™ tmining,
quatified assistanl unit leaders, required meetings, sen-
ice projects, membership, aclivities and advancement. Six
ol the eight ohjectives Hsted are required items. Details
are described in the unit commitment and application
which is completed at the time of unit charter renewal.

Recenl studies reveal the most important factor in qual-
ilv units is having Lhe ripht leader. The national Execu-
Lise Boanl has agproved a new policy whick mandates all
unit leaders must be approwved by the head of the chae-
lered argonization.

Four publications hove been updated o hielp unit com-
mittees with the selection and recruiling of unit leaders.
They are available Izom the Supply Divislon:

Calndog

Mumbwer Price
Securing A Cubmnsier J0TLA 518
Securing A Scoulmaster JH2A 4
Sceuring A Yorsity Scout Coach TAN9A 18
Securing An Exploring Advisor JA 18

“Sp You're a New Leader™ is an introduction 1o the
leudership progeam of the BSA, The program is designiil
to get the new unil leader started along the patk of qual-
ity unil programs. An experienced Scouter is selected to
doeliver and intmsdinee the kit 1o the new leader. “The
Inireduction to Lradership”™ lmining progeam lor leaders
is designed to assure youth the very besl pmgram Scout-
ing has 1o olier. :

Commissinners are the [riend of the unit and sene in
the wole al liaison with the council and district. Thoowseh
knowledge and expericnee. the commissioner brings infor-
mation anid expertize 1o the roit and chartered organiza-
tion. including program materials, “How-To.”" aml tmin-
ing infnrmalion.

In support of the commiszsioner’s mle. the Nalional
Couneil has reestablished the lunclion of nolisnal com-
missinmer. A College of Commizssioner Seicnee $mining
conlerenee is mailable far nse by cauncils, The eowse moy
e tanghi at three lovels Tikened o bachelos's, master’s anid
dactoral degreez, Emphasis is placed an meeting hoeal
needs,

Adequale linaneing is a major luctor in achieving quality
program. Council Tong-range plans should be developad.
inchuding plans far an adeqeaie level of support. Fhe plan
should inclmde prwision for [atere finance sapport
through endowment [undds,

Recognition is used through Seounting, and 32 is oo
dilferent. Many itents line Been crealed to recopnize units,
districts. and conncils, as well as youth and leaders a1 all
Ievels,

The Doy Scoits of America looks lorvant 1n the pest
3. 0. ar 25 years. Chonges will accur in the world and
in vur saeiety as they hase over the past 73 vears. The (2
emgphasis is a step in the dircction of secvice to yonth whe
will become lomorrow's leaders. 1L is our gromise 1o the
future.

DIRECTOR’S COMMENT
ON MENTAL HANDICAPS

Menial metardation s less than “normal”™ intellectuad
function. It may be cansed by a genclic delect. as in
Down's Syndmome or by environmental eavses, such as
prenalal maloutrition, infection, or premature birth.

There are fowr recognized degrees of menlal retandation:
mild, moderate, severe, and profound. More than six-
million people in the Uniled States are mentally retanted,
howeser, most of 1them are mildly retasded and able o live
in nonrestriclive envimnmenis.

Why not recruit these yonth with mental handicaps as
aew members of your unit?



GRAPHIC ANSWER TO
WHY SCOUTING FOR THE
HANDICAPPED WORKS

Despite the dilficulties caused by crutches, wheelchairs,
canes, and olher more serious problems, Scouts with han-
dicaps came Irom all mer the U, 5. to eamp and partici-
pate in the 1985 National Jamboree at Fort A. IW Hill,
Yi.. and the Canadian ] umhn.ree lasl summer.

"The Scouts and leaders shown in the two phatos are an
example of the many Seonts with handicaps who ook part
in the U.5. and Canadian jomboree activities.

SEOUTING

. FOR THE
HAM]I{ APPE I]

Fresls of ke trail, Teoop 3, Mohoniog Valley Council,
Youngsiown, Ohio. rests in front of their troop trailer
They are lelt to right: Mike Trimboli; Brad Hutfman;
Buek Rogers: Tom Wills; Walter Wills, assistant Seout-
master; and AL Gilboy, Scontmasier.

Far

e

A
ook

The seconid group of Seauts amil leaders is shown near
their campsite, preparing for the next zelivily,

FOR FRIENDS
OF THE HANDICAPPED

Blessed are vou who take the time
T tisten to difficult speech.

For you help me to krnow that

If I persevere,

I can be understood.

Blessed are your wwho never bid me to “hurry up.”
)¢ take my tasks from me

And do them for me.

For [ often aced time rather thar help.

Blessed are vou who stand beside me
As I enter new and uniried veniures,
Fur my faifures witl be outweighed

By the times { surprise syself and you.

Hiessed are you who understand that
It is difficelt for me
T put my thoughis into werds,

Bfessed aro van whe, with a smile,
Frconrage o fg Iry ofnce more.

Blessod are you who never remind ine
That taday | ashed the same question tiice.

Blessed are you who respoct me
And love me just as T am.

WE NEED TO
HEAR FROM YOU

We hope thal our newzleiter is satisfying some of the
needs of unit leaders in your conncils.

We continue to invite you to become a part of our news-
letter. Send us your suecess stories and black and white
photos, preferably of how Scouting has helped handi-
capped youth in your council.

Include informaotion on camps for the headicapped. spe-
cial Irining sessions on Scouting for the handicapped, and
annonacements of special events that you wonld like to
shore with others who moy wish to altend, Te sure o
include dules, locotion, purpose of evenl, contact persan,
addresses, phone numbers, and costs if any. All news items,
should be typed and double spaced on 8%2" X 117 paper.

Articles shiould nol exceed 130 wonds and will be edited
by the National Advisory Commiilee on Scouting for the
Handicapped.

The articles for our newsletler should be sent to: John
Hunl. Director; Scouling for the Handicapped. Doy
Sconts nf America, Relolionships Division, 1323 Walout
Hill Lane, Irving, TX (HB-3090.



THE LOSS OF A FRIEND

Dr. John Sevier who pave so much of his time o help
others passed away Thanksgiving night. Leader John, as
we called him, was a good Scouter and [riend who will
be missed by many.

Mrs. Grace Sevier hos requested thal contributions you
may wish to give be sent o ber at 401 Southeralt Road.
Springtield, PA 19064 lor the memoriot fund established
in John's name al Widener College.

TALKING STICKS

Our many thanks to Bab and Laurie Bievendorf for
their dedication in the publishing of Talking Sticks.

In 1972 Bob and Laurie designzd a newsleiter that
served leaders of handicapped units in the Western Region.
{her the years. many of the readers were in all six regions.
The last iszue of Tafking Sticks was published December
1983.

FOR YOUR INFORMATION

The conference "Scouting for the Handicapped,” sched-
uled for July 17—24, 1980. at the hilmonl Trining
Cealer has a new description. The purpose of the course
is o provide program resources and training technigues
to 1eainers from loeal councils. These lminers work excli-
sively with unit leaders serving Cob Scouts, Boy Scauts,
Varsily Sconts. and Explorers with handicaps.

11 is the inlent of the National Advisory Commitlee on
Scouting lor the Handicapped thal conlerence participanis
will return Lo their respective councils and train other
leaders, These leaders will serve speciat needs units and
uait {eaders thal hove mainsiresmed headicapped Scaits
inlo their units,

ARE YOU AWARE THAT?

¢ Scouling s cocrenily serving over 213,000 pezsons wiih
handieaps and special needs.

* Twenty-1wo percent of our councils have active conncil
advisary commillees en Scouting for the Handicapped.

* Ower 120 councils have a professional stafl person work-

ing an behalf ol persons with handicaps and special
needs.

* Qur newsletter has been serving councils peeds since
June 1983,

HANDHCAP AIVARENESS NEEDS YOU

@

To: Cacosh chairmen,
Directors of Scouting for the
Handicapped, or related positions,
and Scoul executives

Send us news abont CACOSH activities and
personelities,

To: Representatives of and regional directors.

Send us pews aboul your reglonal training courses
and olher regional events.

This is your apportunily 1o make National
news as it reloles Lo the handicapped.

HANDICAP AWARENESS

Official Pueblicalion of the

MNatienal Commitiee on Scouling for
the Handicapped

BOY SCQUTS OF AMERICA

1325 Walnut Hill Lane

Trving, TX 75038-3036

AEPOAT ACDAESS CHANWNGE o form 3579



BY SUZANNE
WILSON
BLADOW

Fhutographs by
Pravid Falconcr

Scouting
successfully
carries its
program to
twhere kids
spend a third
of their day—
in school.

A hm o) Chrng Karpatein
feaens Fuw b cope with
hiute emergencies nated
it 5A Fookfer [ Righy,
top) Sne Miffer Feads
cliss dicusxion abant the
Seourt Lanwe fRighe) Flag
CORPTESF £f Qitang M
cirizenchip xkitfy studemis
Ruster.

Trng_f._,-‘-'“
ESfL, Hetrn |
Frounyy,
fﬁ-irmﬁ Hinz,
GtruanT,
Lrittra & T
Caave < I
REczrpuT

& coc Neuyen is the square kaol-tying
champion of his sivh grade classtoom.
When the chs divides gp for 3 knok-iy-
W WM ing reluy. they ull want MNgoc on their
leam. ‘Ignr. thinks this is “prety neal” because
today. for the first time ever, sismeone showed him
huw 1o tie this ksoi—and he was ihe Tastest ag il
The someone who taught him is Linda Brown.
an In-School Scowing leader. O the Souotheast
Asian childeen in her 55 classes in the Portland
{Oregont Public Schouols, she says, “This is
something they can see and do: there’s no cum-
municalions gap. We're able to reach thl:m
thruugh knots and other hands-on aclivilies.”
NEL‘-L is just une child i B
whine speciul needs are
being mel through in-
Schoeal Scouling. The
children in Columbia
Facific Council’s pro-
gram. whether they are
white. black,. Hispanic,
Southeast Asian. or
American Indian. have
one thing in common:
they uttend inner-city
schools where traditional
Scouiing has had trouble
guining a4 foctheid
becawse of luck of par-
emial  volunteerism.
Transient populations,

single parent lamilies, familes with twe working
patents. lack of resources—the vauses may he
many.

These children share in Scouting once a week
for 40 minutes, when two 185 feaders visit their
classrooms. In 83 classrooms in {2 schools, every-
one in grades thiee through six can be a pant of il
That's abowt 2,100 kids who might aol otherwise
hawe 2 chance to experfence Scouling

Nationally. 155 has evelved ai the Scoul council
[evel. with programs tailer-made for each setting.
Resching students lrom elementacy through high
schoo! levels. 11 takes place in mare than 2,400
whools in nearly 200 Scoul councils.

E In Columbia Parcific
f Caouncil, ir 1akes a cal-
E laburalion to produce
7 155, because the pro-
T gram is coeducational, so
the Columbiz River Girl
Scout Council and the
Pontand Area Council of
Camp Fire are working
wilhi the Boy Scouts
of America. The term
“seouling” is collectively
applied to all three
agencies in the 1S5 pro-
gram.

Lane School, where
Mgoc aktends, is a “free-
breakfast. free-lunch™



fve] irvirneetor Mike
Bromecder sfures ofiss Kaor

Ty corfesty, § Ripl,
fapre Usiuge oo privisere af
o rvpival efey, Terefe
Fhumpred grsfaris et vorr-
ey ety oof poffation.

B he fact that there’s necer been
& Portfand teacher who's said, ™'I
don’t want in-school Scouting in
my class,” is the best kind of report
card ISS could hope for.

schoot which. in terms of siedenl turn-
over. might as well have a revolving duar
on it according to Principal Merle
Bradfireed. A class of 23 may have endy
100f 11w ere there the entire yeur: the
restcome and go.”" says Bradiord, He has
visited homes where there i no furm-
ture, and has taken home a child who
told him that this was anly his second car
ride in bwo vear,

3t has nuthing but pluses for us” says
Bradlised of 188, " Thut experience vnce 4
week might be the highlight of the week,
| think 'l work right here where 1hings
are tough, and | thisk it work in
sehuely where there's fess of g challenge
for Bids just 1o sumvive.”

Coanditions muy vary fram school to
swhonl, bul evennwhere 158 goes, kids
look Turwurd it and make seper-
human elfurts 10 remember W wear their 155
T-shirts on that speciat don .

Al Sahin Schewl, 14 out of 19 fwnth and Difth
araders remembered and drew praise from beader
Donna Schulty and aide Kenny Wods, The
surbyject Foer 1Bt ehisy was Fiestaish, amd e kids went
right toowork, applving trangufer handages w the
heids o givpling “vietins,” Aler practice. they

Ahaehe thes™d be able 4o deal with such an

emerrency, “Bur that'd be Rind of gross iF i was
real” said Anna Pafumibe, <00 0 was somoene
chose. or even it wasnl B prubabiy il doic”

“Because thes'd probably do it for you.” rea-
soned Lashanda Huest, “se why wouldn't vou da il
for them?™

The session closed with an action sone. “Rocka-
Chicka-Boom.™ which had the kids chanting.
“Riff-rafT-ree. Rifl-rafl-row. In-Scheol Scouting
van realiy go!™ Kenny told the kids. “You did a
godt joh taday. really good.”™

Kenny was ence 2 siudent at Sabin School, It
makes me feed poadd o thiok I'm going back 10 my
same cemmunity and helping kids. Things wuould
have gone 2 {ot smoother (or me and miher praple
irwe'd had something like this.”

“I've been working with juvenile delinguents.”
savs Denna. whe has degrees in pssvhofogy aml
socktt work, “and | wanied woget into the schow]
systermn o see if [ eould make animpact before they
were delinguent. give them some skills that are
really negded.”

Becouse volurieer leadership was nol avaituble,
the 18 155 feaders were hired—afier an inlerview
process which began with 135 applivants and 1ok
a month tocomplete, " We wanied people who had
had a pasitive experience with kids,”™ explains
Bravid Howe, 1535 director for Columbia Favitie
Councif. Many leaders have backaroonds i the
siiod sepvives: several are cullege siudents majur-
ing in educarion,

Leaders werk in five areas: And aid, seicnoe and
nalure, CUNIMUBIEY 1% AFCRENS, COMIMURIGIINS.
and citizenship. The program stresses e values
that are comimon 1o Boy Scouts. Girl Soouts, and




































